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SOUTHERN ASSOCIATION OF COLLEGES AND SCHOOLS 
COLLEGE OF HEALTH 
SELF STUDY REPORT 
1. Philosophy 
COLLEGE OF HEALTH 
SELF-STUDY REPORT 
FEBRUARY, 1984 
1.1 Role in the University and the Community 
The College of Health at the University of Central Florida has as 
its goal to improve and maintain health through instruction, research, 
and service programs. The highest priority of the College of Health is 
given to addressing the ~eeds of Central Florida and the State of Florida; 
however, regional, national, and international needs are also addressed. 
Objectives in the College which relate to the goal a~e: (1) to educate 
health professionals at the baccalaureate and graduate level to meet the 
needs of health and health care organizations, agencies, and institutions; 
(2) to educate consumers on how effectively to utilize the health care 
system and how to maintain personal health; (3) to conduct research relating 
to health care, to health maintenance, and to control environmental factors 
which affect health; (4) to engage in service activities which relate to 
health care, health maintenance, and control of environmental factors which 
affect health. 
Presently, the College of Health offers baccalaureate programs in 
Communicative Disorders, Medical Record Administration, Medical Technology, 
Nursing, Radiologic Sciences, and Respiratory Therapy; Masters degrees in 
Communicative Disorders, Health Sciences, and Public Health. In addition, 
the Health Sciences Program offers a series of undergraduate courses that 
are required or are of general interest to College of Health or University 
students. The College of Health also participates in a Certificate 
Gerontology Program that is a cooperative effort between the College of 
Arts & Sciences and the College of Health, and administered through the 
University Office of Unde~graduate Studies. 
The College of Health is one of six colleges in the Office of Academic 
Affairs at the University of Central Florida. The College of Health is 
compose~ of a Dean's Office and seven (7) academic units including 
Communicative Disorders, Health Sciences, Medical Record Administration, 
Medical Technology, Nursing, Radiologic Sciences, and Respiratory Therapy. 
A baccalaureate degree is awarded in each of the department or programs, 
except Health Sciences. Master's degrees are awarded in Communicative 
Disorders, Health Sciences, and Public Health. An organizational chart 
of the College of Health is attached. The College of Health has estab-
lished forty-five (45) formal affiliations with health care agencies that 
provide the clinical experience to our students. 
T~e College of Health has defined each of the undergraduate, academic 
units as upper di.vision, limited-access. A student wishing to be accepted 
to the upper division, professional phase must have met an appropriate . 
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number of prerequisite courses as well as a minimum grade point average. 
Applicants to the professional phase come from native UCF students as 
well as transfer students from area community colleges (Valencia, 
Seminole, Brevard, Daytona Comnrunity ·colleges). , The transfer students 
from the community collegesmay apply to one of the professional programs 
with either an associate of arts or associate of science degrees. Those 
students with an associate degree in one of the specific disciplines . 
wishing to work on a baccalaureate in the same discipline, may take credit 
by examination to receive credit for a specific professional course. Other 
general courses receive aeceptance on an evaluation of their content and 
common course number. 
Program/Department Descriptions_ 
Communicative Disorders 
The Communicative Disorders Department began as a baccalaureate pro-
gram in the Communications Department in the old College of Social Sciences. 
When the College of Health was formed in 1978, the Program was moved into 
the new College. In 1980, the Communicative Disorders Program began the 
Master of Arts in Communicative Disorders degree program. By 1982, the 
Program became a Department and graduata:il74 bachelor degreed persons and 
14 master degreed persons. Presently, the Department consists of five 
faculty lines, a clinic supervisor, and a secretary. The Department 
provides undergraduate education, graduate education and a fee-for-service 
clinic. 
The primary goal of the Connnunicative Disorders Department is the 
preparation of clinical specialists in Speech and Language Pathology and 
Audiology. An on campus clinic, as well as external affiliations, 
including area public schools, community speech and hearing centers, 
hospital clinics, physicians' offices, industrial settings, and a mobile 
diagnostic unit, are available for the development of variou~ clinical 
competencies. 
Health Sciences 
The Health Sciences Program was developed with the organization of 
the College of Health in 1978. The Health Sciences Program provides a 
series of courses to enable students to practice basic principles of 
personal health maintenance; become an informed consumer of health care 
services; and enhance his or her major toward the accomplishment of a 
personal or professional/occupational goal. The Health Sciences Program ' 
provides counseling to students in pre-physical therapy and pre-occupational 
therapy. In addition, the Health Science Program provid~s a minor to 
students in other colleges in the University. In 1983, the Board of 
Regents approved the impleme~tation of a Master of Science in Health 
Sciences. The M.S.H.S. degree program provides graduate level education 
to health professionals in the area of management, education, or advanced 
clinical skills. 
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Medical Record Administration . 
The Medical Record Administration P~ogram began in 1969 as a Program 
in the Department of Allied Health Sciences, in the College of Natural 
Sciences. At this time, the Program is accredited by the Committee on 
Allied Health and Education Accredit~tion, and the Council on Education of 
the American Medical Record Association, and has graduated 193 students. The 
Program utilizes an on-campus laboratory as well as numerous clinical aff il-
iates throughout Florida. Upon · receiving the degree in Medical Record Admin-
istration, the graduate is eligible to apply to write a national registration 
examination. 
Medical Technology 
The Medical Technology Program began in 1969 as part of the Department 
of Allied Health Sciences in the old College of Natural Sciences. With the 
development of the College of Heal th in 19 78, the Medical Technology Prag.ram 
began developing a true University-based 2+2 ~program. The present 2+2 program 
has recently been reviewed by the Nationa·1 Accrediting Agency for Clinical 
Laboratory Sciences and has received full accreditation ~y the American 
Medical Association. 
The curriculum is designed to give students a thorough background in 
the physical and biological sciences, to develop the understanding, skills 
and abilities essential to. assume leadership roles in management and 
education; to develop high-level proficiency in the clinical laboratory 
and to develop an awareness for continuing education needed for professional 
growth. Upon receiving the degree in Medical Technology, the graduate will 
be eligible to write a national certification examination and the State of 
Florida licensure examination. 
Nursing 
The Nursing Department began in 1979 to provide baccalaureate nurs.ing 
education to both generic and articulation students. Today, the Department 
is not only active on the Orlando Campus, but at the Brevard Life Long 
Learning Center, and the Daytona Campus as well. The Nursing Department is 
fully accredited by the National League for Nursing and the Florida State 
Board of Nursing. Each of the th_irteen faculty are actively involved in 
teaching, research, and community service. It is envisioned that a Master 
of Science in Nu~sing will be added to the departmental offerings. 
Radiologic Sciences 
The Radiologic . Sciences Program began in 1974 in the Department of 
Allied Health Sciences in the College of Natural Sciences. The Program, 
now located in the College of Health, has an allocation of three faculty 
members and has gradu.ated a total of forty-four (44) students. 
The baccalaureat~ Radiologic Sciences Program is designed to provide 
the graduate with radiography skills, extended in-depth education in the 
radiologic sciences, and management and instructional skills. Graduates 
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are capable of assuming leadership roles in the comrrrunity as radiographers, 
and with experience, advance to positions of radiologic educators, program 
directors, department managers and. qua.lity assurance coordinators. The 
Program is approved by the Committee on Allied Health Education and . 
Accreditation of the American Medic?l Association. Graduates are eligible 
to take the national certifying ·examination administered by the American 
Registry of Radiologic Technologists. 
Respiratory Therapy 
The Respiratory Therapy Program began in 1969 as a part of the Allied 
Health Science Department in the College of Natural Sciences. Presently, 
the Program is a part of the College of Health and has graduated 257 
students. The Respiratory Therapy Program was identified as a Quality 
Improvement Program in 1979. Since that time, the Program has grown to 
six faculty, including a cardiologist (M.D.) and a pulmonary physiologist 
(Ph.D.). The Respiratory Therapy Program is accredited by the American 
Medical Association in collaboration with the Joint Review Committee for 
Respiratory Therapy Education. 
Dean's Office 
The Dean's Office is the chief administrative unit of the College of 
Health that was hegun with the College in 1978. The Dean's Office is 
presently staffed by a full-time Dean, an Assistant Dean, who is also 
Director of the Health Sciences Program, a number of persons assisting 
in Dean's Office activities, a Staff Assistant, a Secretary to the Dean, 
a Secretary to the Assistant Dean and Director of Health Sciences, and 
a Laboratory Manager. 
·The-Dean's Office is also responsible for administration of the 
Public Health Program. Presently, the M.P.H. degree program has admitted 
30 graduate students and 70 post-baccalaureate students. The Dean serves 
as the program coordinator for the M.P.H. Program. 
1.2 Evaluation and Projections 
The College of Health actively particip~ted in the development of the 
University of Central Florida's 10-Year Plan. Within the Plan, the College 
has noted several areas of concern and growth. The first priority will be 
given to stabilizing the staffing and financial resources presently in the 
College of Health. However, additional programs in physical therapy, 
occupational therapy, and nutrition have been proposed in our 10-year 
projections. 
2. ·organizatio~ 
2.1 Duties and Staffing 




































































































































































































































































































































addition, information is attached describing the responsibilities within 
the Dean's Office. One means of improving the efficiency and reducing the 
workload of the Dean's Office will be. to implement the use of word processing 
and computers for budgeting and academic reporting. 
2.2 Support and Communication 
The College support structure is composed of an Executive Committee made 
up of the members of the Dean's Office, department chairs, and program director 
While the College tries to adequately support each department or program 
within the constraints of budget allocations, decisions are often resolved 
by interactions of the Executiv~ Committee members. 
2.3 Projections 
The College plans are developed by the Dean in collaboration with the 
Executive Committee. These plans are, of course, made in view of the 
University's goals and objectives. Future organizational changes in the 
College of Health may involve a reorganization that would facilitate the 
strengthening of the several programs or departments. In addition, more 
faculty and staff lines are needed to facilitate any appropriate changes. 
3. Educational Programs 
3.1 Correlation of Program and Objectives 
The goals of the College of Health have previously been noted under 
"Philosophy." Each of the four goal statements are integral parts in the 
entire curriculum taken by majors, minors, and students from other colleges. 
While the time most faculty in the College of Health is limited by the 
effort and _ time necessary of the clinical, laboratory, and lecture portions 
of the professional coursework, the College faculty has substantially 
increased research efforts in the past three years. 
The College of Health has been active at each of the three area 
campuses by offering either professional or consumer oriented courses. 
The Nursing Department has provided a phase of the professional program 
at the Life Long Learning Center in Brevard. Some nur.se courses have 
also been offered at the Daytona Campus. Health Science courses, 
including Medical Self-Assessment, U.S. Health Care Systems, Heaith Law, 
History and Future of Health Care, and Organization and Management for 
Health .Agencies, have all been offered at each of the area campuses. 
3.2 _Projections (5 Years and 10 Years) 
In 1982, the College of Health developed a 10-year plan related to 
the enhancement and development of programs. The Summary of the program 
proposals is att~ched. .In o~der to facilitate these changes, the College 
will need additional faculty, resources, and space. It has been stated 





































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Building after the "new" CEBA Building is completed. The new space will 
allow for the several programs in the College to be gathered in one building, 
allow for needed additional space for existing programs, and allow a limited 
space for new programs. , 
4. Financial Resources 
·. 
4.1 Auxiliary Activities 
·The Communicative Disorders Department in the College of Health provides 
a fee-for-service clinic. The clinic provides an experience to graduate 
students as well as a needed se_rvice to University and community clients. 
The clinic is staffed by a clinic supervisor, half-time secretary, and 
regular faculty with some assigned responsibility in the clinic. 
It is also planned that the College bf Health will develop a health · 
care corporation as part of the Research Park. The corporation would 
provide patient care, professional practice to College faculty, and some 
income to the College. 
4.2 Budgets 
Each of the departments and programs in the College of Health are 
requested to prepa~e · a zero based budget each Spring. The budget requests 
include needs for faculty, staff, adjunct faculty, and student assistants 
(OPS), expenses, and major capital outlay (OCO). The needs of a department 
or program are balanced by the needs of all the departmen~or programs 
through a College Budget Committee. The Budget Committee in conjunction 
with the Dean prepares a final budget which is presented to the Off ice 
of Academic Affairs. Once the allocations to the C9llege of Health are 
known, the Budget Committee meets to make any necessary adjustments. 
In this manner, ·each of the. units in the College has input into the 
request and allocation portions of the budget process. 
4.3 Equipment 
The College of Health is largely composed of professional programs 
which are accredited by ~xternal agencies. The nature of health programs 
and the equipment and expenses necessary to.carry out the goals, along 
with class size limitations externally imposed make the cost of ~ducating 
health students high. Indeed, it is felt that adequate faculty, staff, 
and financial resources to support an expensive endeavor are lacking. 
In many cases, needed equipment repairs cannot be made because alloca-
tions are insufficient. 
5. ·Faculty 
5.1 Recruitment and Selectipn 
Each year the College of Health prepares a budget request which 
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includes requests for new·faculty lines. The requests for additional 
lines is made on the basis of projected growth or the addition of new. 
programs or emphases within programs .. 
Once the allocation of faculty lines has been made by~ · the Office 
of Academic Affairs, the Budget ·corrnnittee meets again to determine how 
the new lines will be distributed. Priorities for resource allocation 
(lines and money) is made on the basis of student credit hours produced 
per faculty member, the number of majors, and perceived needs. In s ome 
cases, priority is given to new programs in order to allow for growth 
or expansion. 
5.2 Salaries 
Salaries for administrators and faculty in the College of Health are 
determined by reference to the Oklahoma s ·tudy. Where possible, the spec.ific 
health discipline is used as a reference. As an average, the salaries for 
College of Health faculty are 10% below the regional average listed in the 
current Oklahoma Study. 
Each year the College of Health completes a sex equity salary survey. 
As part of the survey, the salary of all of the faculty are analyzed. 
Discrepancies that occur are noted and when appropriate, inequities are 
made up during the regular salary increase cycle using discretionary money. 
5.3 Evaluation, Security and Promotion 
Criteria for promotion and tenure among College of Health faculty has 
been a concern for some time. During 1982-83, the College Personnel 
Committee developed a number of criteria that address the special 
nature of the health professional in the College. These criteria were 
later approved by the entire faculty. Presently the criteria are being 
considered by the Faculty Senate, the faculty union, and the University 
administration. If approved, they would be implemented in 1984-85. In 
general, the criteria address the heavy teaching loads, involvement in 
workshops, and connnunity service by College faculty. 
5.4 Working Conditions 
Working space in the College of Health is less than adequate. Many 
faculty are doubled in one office; the faculty of programs are split into 
locations a considerable distance apart; and space for career service 
personnel amd machines for secretarial support are limited and cramped. 
The College does not have a conference room for committee meetings, and 
little or no space for laboratory preparation. Indeed, each of the 
programs .or departments lack some facility necessary to have a good 
laboratory." Most notable to these deficiencies is the iack of running 




The College of Health has been given some assurance by the Off ice of 
Academic Affairs that the "old" Engineering Building will be partially 
available to the College after the CBBA Building is completed. The 
space available in the present Engineering Building should provide the 
off ices and laboratories necessary for the present programs with some 
minor expansion. Of ~ourse, if the proposed 10-year plan of the College 
of Health becomes a reality, space over and above the allocation in 
the Engineering Building will be necessary. 
6. Physical Facilities 
6.1 Facilities 
At the present time, the College of Health consists of eight adminis-
trators with faculty rank, twenty-six regular faculty members, twelve 
career service lines, and two F.T.E. graduate assistants. Present space 
allocated to the College of Health necessitates programs and departments 
being spread among five buildings or portable facilities on the Orlando 
campus. In many cases, there are two faculty in one office and space 
for career service personnel ·is limited. Presently, the College has no 
delegated conference room or laboratory preparation areas. Space for 
research activities is also limited. 
Future plans for the College of Health include additional space for 
meeting the present needs of the College and some space for a moderate 
increase in present or additional programs. Of major concern to the 
College is sufficient and adequate laboratories for teaching and faculty 
research activities. 
An inventory of space allocated to the College of Health is 
attached. (Table II) 
6.2 Provisions 
Planning for new facilities is done through the Executive Committee 
in the College of Health.• Each prog.ram or department within the College 
may do their ovm planning; however, planning of facilities affecting the 
College as a whole are done by the Executive Committee. The College 
planning relates to the Office of Academic Affairs through the Dean. 
7. Special Activities 
7.1 Type of Special Activities 
The College of Health bas been involved in several special activities. 
·These activities in~lude workshops in Cardiovascular Care, Nuclear Magnetic 
Resonance and others hosted by the several programs in the College. In 
addition, the College is att~mpting to form a corporation titled the 
Cen~ral Florida Health Center, Inc. The corporation would enable facuity 
to increase currency in professional practice and enhance instructional 




COLLEGE OF HEALTH Sf'ACE INVENTORY AS OF 1/17/83 
:******************************************************************************i**************** 
G ROOM N AREA( SQ.FT.) RH IiESCRIPTID,N DEPT RK USE 
------------------------------------------------------------------------------·-----------------
HALL 1b2A 117 OFFICE COM DIS DEPT I!~'. 
102B 121 OFFICE COMDIS DEPT I&R 
1 
103C 110 OFFICE COM BIS DEPT UR 
103D · 112 OFFICE SERV. COMDIS DEPT I&R 
103E 122 OFFICE COM DIS DEPT AflM/I!R 
.103F 119 OFFICE COMDIS DEPT AIIH/U.R 
103G 128 IND. STUDY LAB COM fl IS HEPT I!R/f'BLC SERV< SF'CH LB ) 
103H 106 OFFICE COHDIS DEPT UR 
um 96 OFFICE COM DIS DEPT IXR <SKILL LB> 
114 CY . CLASS LAB CIJMDIS DEPT UR 
116A 80 IND STUDY LAB COMDIS DEPT I&R (SKILL LB> 
116B 108 IND STUDY LAfl COHDIS DEPT I!R <SKILL .LB) 
116C 82 NON-CLASS. LAB COMDIS l!E:f'T UR 
116D 1'\6 NON-CLASS LAB COHDIS DEPT I !R/f'BLC SERV< THER'APY. ) 
llbE 40 NON-CLASS LAB SRV COMDIS DEPT IIR/PBLC SERVCOBSERV. J 
117 273 OFFICE SERVICE COMDIS DEPT I!R/PBLC SERU(WAITING> 
;·, 
117A 120 OFFICE cmrnzs DEPT IlR/PBLC SERV 
117B 155 OFFICE COHDIS DEPT IIR/PBLC SERV 
118 116 NON-CLASS LAB SRV COHDIS DEPT IIR/PBLC SERV(DBSERV.) 
118A 52 NON-CLASS LAB COMDIS DEPT IIR/PBLC SERV 
11BB '- 77 NON-CLASS LAB COMD.15 DEPT IIR/PBLC SERV 
118C 77 NON-CLASS LAB CONDIS DEPT IIR/PBLC SERV 
118[1 77 NON-CLASS LAB COMDIS DEPT I&R/PBLC SERV 
1.19 258 NON-CLASS LAB SRV COHDIS DEPT I&R/PBLC SERV(PLANING> 
119C 322 NON-CLASS LAB COHDIS DEPT IIR/PBLC SERV 
BLD.TOTAL 3585SGUARE FT 
lSTRY 202A 116, OFFICE ,NURSING DEPT I&R 
202B ~16 OFFICE NURSING DEPT I!R 
202C 116 OFFICE NURSING DEPT I!R 
214 e CLASS LAB RAIISCI IIEF'T IXR 
215 270 CLASS LAB SERV RADSCI DEPT I!R 
216 156 CLASS LAB SERI/ RADSCI . DEPT IU: 
223 124 OFFICE RA DSC.I D£F'T UR 
224 124 OFFICE HSC DEPT I&R 
225 124 . OFFICE RADSCI DEPT UR 
· ' 
226 .124 OFFICE NURSING DEPT I!R 
227 124 OFFICE RADS£ I DEPT UR/ADM 
22B 124 OFFICE RAfrSCI IlEPT UR 
229 124 OFFICE NURSING DEPT UR/ADM 
232 171 OFFICE NURSING DEPT I!R/ADM 
232A 221 OFFICE HURSIN.G DEPT UR/ADM 
302A 116 OFFICE NURSING DEPT I!R. 
302B 116 OFFICE NU:RSING DEPT UR 
·302c 116 OFFICE NURSING DEPT UR 
BLD.TOTAL 3494SQUARE FT 
GY 103 8'9 OFFICE RESPTHR DEPT I!R/ADHN 
104 105 OFFICE RESPTHR DEPT UR 
105 157 OFFICE RESPfHR DEPT UR/ADM 
106 101 OFFICE RESPTHR DEPT UR 
116 1056 CLASS LAB R£SPTHR DEPT UR 
118 . 253 NON CLASS L1AB RESPTHR DrEPT I!R 
302 106 OFFICE MEDREC DEPT UR/ ADM 
303 99 OFFICE ME!JTECH DEPT UR/ADM 
304 95 OFFICE MEIIREC DEPT U~: 
305 96 OFFICE HEDTECH DEPT I&R 
305A 81 OFFICE MED TECH DEPT I!R 
306 411 OFFICE DEAN DEPT UR I ADM 
307 176 OFFICE DEAN DEPT !!~:/ADM 
308 158 OFFICE HSC flEPT HR/ADM 
309 1422 CLASS LAB HEDTECH DEPT UR 
330 96 OFFICE DEAN DEPT ADM 
331 330 OFFICE DEAN DEPT ADM 
BLD.TOTAL 4831SQUARE FT 
[ 514 101 1007 CLASS LAB MEDREC DEPT 18.R 
104 1007 - CLASS LAB NURSING llEF'T UR 
BLD.TOTAL 2014SGUARE FT 
·-------- --------------------------------------------------~-----------------------------------
.ER 520 720 OFFICE/CLASS LAB RESPTHR DEF'T I!R 
BLD.TOTAL 720 
----------------------------------------------------------------------------------------------
IRY or ALL COLLEGE OF HEALTH SPACE 
.• HALL 3585 ; . DEAN'S OFFICE 1013 
[lSTRY 3494 HEALTH SCIENCES 282 
.OGY 4831 MEDICAL TECHNOLOGY 1698 
1 2014 MEDICAL RECORDS AD 1208 
L.520 720 NURSING 2343 
~:} RADIOLOGIC SCIENCE 2034 
***********'**- COMMUNICATIVE DIS. 3585 
RESPIRATORY THER. 2481 





Off-campus instruction is an integral part of each program in the 
College. The classes are offered principally in the Orlando area, but 
may range from Lake County to Osceola County. The purpose of these off-
campus offerings is to provide needed and requested instruction to a group 
of "place bound" students. A m~.jor portion of the Public Heal.th Program 
is presently offered at Orlando Regional Medical Center. 
The College of Health is beginning to develop courses offered to 
off-campus and on-campus iocations by audio-visual instruction. Classes 
offered in this manner include Medical Self-Assessment and Pathophysiologic 
Mechanisms. 
7.2 Organization and Funding 
Each of the off-campus courses or workshops identified in Section 
7 .1 a .re managed through either a specific program or a combination of 
programs in the College. For example, the workshop on Cardiovascular 
Care was an effort of faculty from the Nursing, Respiratory Therapy, 
and Radiologic Sciences Programs. 
Funding for the various workshops is provided by the participants 
through the supervision of the College of Extended Studies. Off-campus 
. courses are normally funded by resources available to the College. 
7.3 Academics 
The faculty used for off-campus instruction are either regular or 
adjunct. Faculty teaching off-campus courses come from a variety of 
disciplines and are selected by the content of the course material. 
Credit awar.ded for the off-campus courses is generally the same 
as that for on-campus. This is the contact hours, content, and evalua-
tions for the of f-carnpus courses are the same as though the course 
were offered on-campus. 
In some cases, the administration of the courses and employment of 
the faculty members to teach off-campus is handled through the College 
of Extended Studies. 
8. Graduate Programs 
8.1 Selection 
The College of Health presently offers graduate programs in 
. Communicative Disorders, Health Sciences, and Public Health. These 
graduate programs were selected because of the ·needs and available, 
qualified ·faculty to offer the program. The College would like to 
implement a Master of Science in Nursing degree program when faculty 
and resources are available. The development and implementation of 
other graduate programs listed in the College of Health 10-year plan 
would be begun using the same criteria mentioned above. 
:. 
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The proposed, new graduate programs are listed in Table I. 
9. Research 
9.1 Administration 
The philosophy of the College of Health is that research is 
important. However, new criteria for promotion and tenure developed 
by the College of Health places a greater emphasis on teaching, work-
shops and creative activities, and community service. Because some 
research is important to all· faculty, and some faculty have not done 
considerable research, the Dean. implemented a series of research 
seminars during 1982-83. These seminars vere taught by respected 
faculty in the Colleges of Health, Education, arid Arts and Sciences. 
Many faculty in the College attended and ~ere encouraged to discuss 
and begin research projects. One aspect of the Quality Improvement 
Program funding to the Respiratory Therapy Program is to employ persons 
with research interests and capabilities. 
Each of the program directors and chairpersons have been encouraged 
to assign facul~y some time for research. In addition, fa~ulty have been 
encouraged to develop proposals for in-house funding. In this manner, 
the overall research productivity of the College has been enhanced. 
9.2 Future Development 
It is apparent that research productivity will continue to be a 
portion of the promotion and tenure considerations. In this regard, 
faculty will continue to be encouraged to develop research projects. 
The amount of time for research will obviously need ·to be balanced 
against the time needed for teaching and service activities. 
10. Computers 
10.1 Impact and Needs 
Computers have become an important portion of the teaching and 
administration in the College of Health. Co~puterized instructional 
programs have been developed in Communicative Disorders, Radiologic 
Sciences, and Respiratory Therapy. Computerized statistical analysis 
has become important portions of courses in each of the programs 
especially in the graduate programs in Communicative Disorders, 
Public Health, and Health Sciences. 
Most of · the teaching and administrative computer work is being 
·done with Apple IIE's. The desktop computers are being used extensively 
in the College. Indeed, we would like to facilitate word processing 
using a microcomputer. In addition, there is a good deal of work being 
done on the University mainframe; although students have a difficult 
time in gaining access to the IBM system. 
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11. The Brevard, Daytona, and . South Orlando Centers 
11.1 Programs 
The College of Health is offering both specific courses and entire 
programs at the area campuses. ·The offerings of these courses and pro-
grams is determined by the demand from students. The selection of having 
an artic~lation, Nursing Program at the Brevard Center was made from a 
series of needs assessments taken in the Brevard area. Needs assessments 
are .also being conducted to. determine the feasibility of offering programs 
at a new Life Long Learning Center being planned for the Daytona area. At 
the present time, the College offers service courses at the South Orlando 
Campus. These courses include Human Nutrition, Medical Self-Assessment, 
and History and Future of Health Care. 
Each of . the Area campuses have been helpful and supportive in 
scheduling, preparation of course material, and providing classroom 
support, su~h as audio-visual materials. Because of the nature of the 
Life Long I.earning Center at Brevard, the support from that facility · 
has been exceptionally good. It is most likely that the College o~ 
Healt~ will continue to offer courses and selected programs at each 
of the area campuses. 
